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Fig.1 Age distribution of respondents Fig.2 Gender of respondents
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Fig.5 Respondent’s organization
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Fig.7 Contract period of current position
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Fig.8 Marital status
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Fig.9 Presence of children Fig.10 The number of kids
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Fig.11 Were you employed on a fixed-term basis while raising children?
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Fig.12 What was the source of the funds?
( If you have multiple children, multiple selection possible)
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Fig.13 How long were you on leave from work while raising children?
(If you have multiple children, multiple selection possible)
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Fig.14 What kind of support did you receive during the leave?
(Multiple selection possible)
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Fig.15 Considering the balance between managing research/work and
home workloads, do you have (or have you had) any concerns about
having a child (giving birth and raising children)?
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Fig.16 Do you think (have you thought) that it is necessary or important

to consider the timing of having children based on work commitments?
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Fig.17 Do you hesitate (have you hesitated) to have multiple children,
such as a second or third child, because of workload considerations?
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Fig.18 Does your current organization have systems or policies
to support those who take maternity/parenting leave?
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Fig.19 If yes, what kind of support is offered? (Multiple selection possible)
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Fig. 20 How much is (or was) your estimated contribution (i.e. effort) in percent, out of
100%, to parenting?
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Fig. 21 What kind of support (other than a spouse/domestic partner) did you have
during parenting? (Multiple selection possible)
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Fig.22 Have any of your employees ever taken time off due to
maternity/parental leave?
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| did the work
Asked someone to do your employee’s
research as a volunteer.

Hired temporary staff to cover your
employee’s research.

Nothing, it was a loss to research
activity.

o
NN
N
w
N
w
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~

Fig. 23 What did you do to maintain your research activity while that person was
on leave (specifically with respect to what the person on leave would have
done) ?

Fig. 24 Did you have any trouble or difficulty, specifically with respect to the

The project stood on hold even though the funds -
were getting depleted

It was difficult to find a replacement to teach the -
students/class that person was responsible for

It essentially delayed publication of the paper. -

| had to spend more time to do what the person _

did before they took leave.

person being on leave?

funding agencies or universities should cover the maternity leave specifically or reduce expectations for workers with... | IR

Supports in teaching/administration duty (e.g. departments hire tteacher) NG

h scie

entists- etc.) where... NI

ion system for positions (e.g. faculty-, postdocs-, staff-, res

are cared for during the work hours (in the workplace or the area that they live) so that... INEGEG—G——
More gender equality athome  IEEEEEEG_G———
Supportsin research (e.g. provide grants for persons who experienced a research interruption due to childcare/parental... ENEEGEGEG

Lab/Institution atmosphere that accepts that people with childi

need to take a day off (or part of a day) off... IEEEEE—

More stable employment of researchers to ensure job security while allowing parental leave.

0 2 4 6 8 10

Fig. 25 What kind of systems do you think should be in place to encourage and
enable employees to take maternity/parental leave and support employers of
those employees??
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Child illnesses Q0

Fig. 26 What was difficult part of trying to balance your research/workload with your child-
rearing/care/parenting? (Multiple selection possible)
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Supports in teaching/administration duty (e.g. departments hire a
reolacement teacher)

Have places where sick children are cared for during the work hours (in the
workplace or the area thatthey live) so that caregivers do not have to take a
day (or part of a day) off.

Supports in research (e.g. provide grants for persons who experienced a
research interruption due to childcare/parental leave)

Selection, merit and promotion system for positions (e.g. faculty-, postdocs-
, staff-, research scientists- etc.) where applicants’ experiences of
matemity/parental leave are positively considered.

More gender equality athome

More stable employment of researchers to ensure continued funding during
and beyond parental leave

More stable employment of researchers to ensure job security while
allowing parental leave.

LabAnstitution atmosphere that accepts that people with children may need
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o
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Fig. 27 What kind of system do you think should be put in place to balance research and childcare
without hesitation? (Multiple selection possible)
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